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EXECUTIVE SUMMARY

In 2022 Keene State College implemented a new First Destination Survey which was
conducted from August to December of 2022. It is intended that this survey will replace
annual graduating student surveys and one year out alumni surveys administered in
previous years. This report provides a summary of results for the undergraduate Classes of
2021 (N =621) and 2022 (N = 698)*.

Highlights Of Undergraduates
e Post -graduation information was collected on 77% (455) of the Class of 2021
undergraduate degree recipients and 74% (512) of the Class of 2022 undergraduate
degree recipients for whom contact information was available.

e Success rates? are reported as 96% for the Class of 2021 and 90% for the Class of 2022.
The difference between the two classes is likely attributable to the timing of the survey,
with Class of 2021 students having graduated over one year prior to the survey.

e The average salaries of full-time employed undergraduate alumni were $52,322 for the Class
of 2021 and $48,994 for the Class of 2022.

e More than half of those graduates who responded to the survey left KSC with an
internship experience, and 25% (2021) and 34% (2022) of those received a full-time job
offer from an internship organization.

e Both classes—2021 and 2022 —rated their satisfaction with their education at KSC and
with how it prepared them for what they are doing after graduation.

o 88% and 81% were extremely satisfied or somewhat satisfied with the
education they received at KSC.

o 78% and 76% strongly agreed or agreed their time at KSC prepared them for
what they will be doing next.

o 80% and 79% strongly agreed or somewhat agreed they are satisfied with
their post-graduation plans.

L n this report, the Class of 2021 includes graduates awarded bachelor’s degrees in December 2020 or May 2021 (621 students). The
Class of 2022 includes graduates awarded bachelor’s degrees in August and December 2021 and May 2022 (698 students). Contact
information was not available for all respondents. Some percentages, where noted, are based only on students who had contact
information.

2 “Success Rate” includes working full-time or part-time, enrolled in further education, serving in the military, participating in a volunteer
or service program such as AmeriCorps, City Year, or Peace Corps.
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METHODOLOGY

Survey data was collected from KSC’s undergraduate Classes of 2021 and 2022, who were
awarded degrees from December 2020 through May 2022 and for whom valid email addresses
were available. The First Destination Survey data collection took place in two phases. The
regular online survey was launched in August 2022 when graduates were sent an invitation
to participate. Next, for those graduates who had not taken the online survey, “knowledge
rate” data was collected using phone calls, social media platforms, as well as the National
Student Clearinghouse data on subsequent enrollment in other educational programs.

Throughout this report you will see the classes of 2021 and 2022 compared within the text
and in tables and graphs. The format “(Class of 2021, Class of 2022)” will be used to
differentiate the two. At the bottom of each table or graph, the “N” is the number of
graduates who responded to the question presented in the table or graph. The percentage
shown in parentheses after the N is the percentage of students who answered that
question out of all students who graduated that year, regardless of whether they had
contact information and were sent the survey. Not all respondents were asked every
guestion. Whether a question was asked sometimes depended on the response to an
earlier question.

Response rates are shown in Table 1.

Table 1. 2022 First Destination Survey Response Rates and Knowledge Rate

Total Online Survey Knowledge Total percent
Graduates survey response rate data  of graduates
Surveyed  responses rate obtained with data
Class of 2021
Undergraduate 592 141 24% 53% 77%
Class of 2022
Undergraduate 688 258 38% 37% 74%
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POST-GRADUATION STATUS

Upon completion of an undergraduate degree, both the Classes of 2021 and 2022 reported
positive outcomes. More than three quarters of graduates obtained employment (79%, 78%)
the remaining were either enrolled in further education or seeking either employment or further
education at the time of data collection (21%, 19%). Figure 1 shows greater detail in the primary
status by class.

Figure 1. Primary Status of Undergraduates After Graduation
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The majority of employed graduates who reported Full-time or Part-time status were working
full-time (Figure 2).

Figure 2. Full and Part-time Status of Employed Undergraduate Graduates
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Figure 3 shows the differences in post-graduation status by gender. Men are more likely than women
to be employed, and women are more likely to be enrolled in further education.

Figure 3. Primary Status Undergraduate Alumni After Graduation by Gender
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With success rate defined as those who are employed (full- or part-time), volunteering or in a service
program, serving in the military, or enrolled in further education, Figure 4 shows a 96% success rate
for the Class of 2021 and 90% for the Class 2022. This difference is most likely a result of the timing of
the survey. The Class of 2021 received the survey more than one year after graduating, whereas the
Class of 2022 received it between 3 and 8 months after graduation, depending on their graduation
month.
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Figure 4. Success Rate: Percent of Undergraduate Alumni Employed or Enrolled in Further Education
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EMPLOYMENT DETAILS — FULL TIME

Relation to Major
The majority of full-time employed undergraduate alumni reported that their job was either directly
or somewhat related to their major (Figure 5).

Figure 5. Extent to which Full-Time Job is Related to Undergraduate Major
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0%
Class of 2021 Class of 2022

M Directly related to my major B Somewhat related to my major ~ H Not at all related to my major

N=184 (30%), 264 (38%)
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Remaining in New Hampshire
Among those who obtained post-graduation full-time employment, less than half indicated they are
working in NH (Figure 6).

Figure 6. Percent of Full-Time Employed Undergraduate Alumni Working In NH
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Location of post-graduation full-time employment differed substantially by whether the student was
an in-state or out-of-state resident at the time of graduation, with 65% of in-state students in 2021
and 69% in 2022 remaining in New Hampshire for their jobs (Figure 7).

Figure 7. Location of Undergraduate Full-Time Post-Graduation Employment by Student Residency?

100%
35%
899
50% %
65%
0,
0% 11%

In-State Out-Of-State In-State Out-Of-State

2021 2022

B Working in NH  ®E Not Working in NH

N=186 (30%), 270 (39%)

3 New England Regional Students are included in the out-of-state counts.
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Figure 8 shows that among full-time employed graduates, slightly higher percentages in both classes
reported living in NH than reported working there (Figure 6). Figure 8. Percent of Full-Time Employed
Undergraduate Alumni Living in NH after Graduating
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Employers and Locations

KSC graduates typically remain in the Northeast immediately after graduation, and this held true with
the undergraduate Classes of 2021 and 2022. However, new alumni are working full-time in 28 states
and the District of Columbia (Figure 9).

Figure 9. Locations of Full-Time Employment — Class of 2021: Class of 2022
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Graduates were working at hundreds of different employers. Table 2 shows a selection of employers
where at least two graduates from both classes combined reported being employed.

Table 2. Selected Employers — Classes of 2021 and 2022

Barton Associates (0,2)

BioXcel (2,0)

Boston University (2,0)

Bristol Myers Squibb (0,2)

C&S Wholesale Grocers (3,1)
Cheshire Medical Center (2,3)

Clark Construction (0,4)

Colden Corporation (1,2)

Consigli Construction (0,2)
Contractors Risk Management (1,2)
Dana Farber Cancer Institute (1,1)
Dartmouth Hitchcock Medical Center (1,1)
Department of Children and Families (2,0)
Dimeo Construction Company (2,0)
Elaine Construction (0,2)

Elliot Hospital (1,1)

Enterprise (1,1)

Feeney Brothers Utility Services (0,4)
Fidelity Investments (3,5)

Gilbane Building Company (2,0)
Hartford HealthCare (2,0)

Holder Construction (0,2)

Keene State College (1,1)

Liberty Mutual Insurance (1,1)
Massachusetts General Hospital (1,1)
MassMutual (1,1)

Michels Corporation (2,0)
MilliporeSigma (3,0)

Monadnock Developmental Services (3,1)
Monadnock Family Services (0,2)
SAU-1 (2,3)

SAU-6 (3,1)

SAU-18 (2,1)

SAU-29 (3,6)

SAU3-37 (0,3)

SAU-46 (2,0)

SAU-60 (2,0)

SAU-81 (0,2)

SAU-88 (1,1)

SAU-93 (3,1)

SAU-95 (2,0)

Schimenti Construction Company (1,1)
Segue Institute for Learning (2,0)
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Salaries

Figure 10 shows the distribution of full-time salaries in $10,000 ranges. The median salary for all
undergraduate alumni working full-time was in the $40,000-49,999 range for both Classes.

Figure 10. Full Time Salary Ranges of Undergraduate Alumni
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Gender Differences in Salary

Figure 11 shows full-time salary differences by gender, with men making roughly $12,000 more than
women on average. Note that salary differences by gender do not necessarily indicate gender bias in
starting salary within the same field but may be impacted by other factors such as differences in field of
study and field of employment.

Figure 11. Average Full-time Salaries by Gender
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GRADUATE AND PROFESSIONAL SCHOOLS

After graduation 17% (Class of 2021) and 10% (Class of 2022) of undergraduate degree recipients were
enrolled in a program of further education. Table 3 presents a list of institutions where recent graduates
are enrolled and the count of graduates attending each.

Table 3. Graduate and Professional Schools (Class of 2021, Class of 2022)

Academy of Art University (0,1) Rutgers (1,0)

Antioch University New England (2,1) Salem State University (1,0)

Appalachian State University (2,0) Sherman College of Chiropractic (1,0)

Arcadia University (1,0) Simmons University (1,2)

Arizona State University (1,0) Southern CT State University (1,1)

Assumption University (1,0) Southern New Hampshire University (1,3)
Bentley University (0,1) Springfield College (2,0)

Boston College (2,1) Suffolk University - Law (1,0)

Chatham University (1,0) SUNY Brockport (1,0)

Dartmouth College (1,0) Syracuse University (1,1)

Eastern CT State University (1,0) The Chicago School of Professional Psychology (1,0)
Elon University School of Law (1,0) Trinity College Dublin (1,0)

Fitchburg State University (1,0) Tufts University School of Medicine (1,0)
Franklin Pierce University (3,1) University of New Hampshire (3,3)

George Washington University (1,0) University of Bridgeport (0,1)

George Washington University Law school (1,0) University of Central Florida (0,1)

Indiana University of Pennsylvania (0,1) University of Denver (1,1)

Keene State College (4,13) University of Florida (0,1)

Life University (1,0) University of Hartford (1,0)

Longy School of Music (0,1) University of Massachusetts (0,1)
Massachusetts College Pharmacy/Health Sciences (6,0) | University of Massachusetts Amherst (2,1)
Merrimack College (3,1) University of Massachusetts School of Law (0,1)
New York Medical College (1,0) University of Miami (0,1)

New York University (1,0) University of New England (0,3)

NHTI (0,1) University of New Hampshire (1,0)
Northeastern University (1,0) University of St. Joseph (0,1)

Northern Arizona University (1,0) University of Vermont (0,1)

Ohio State University (1,0) Upper Valley Educator Institute (0,1)

Ohio University (1,0) Vanderbilt University Medical Center Internship (1,0)
Pace University (2,0) Washington State University (1,0)

Plymouth State University (2,4) Wesleyan University (1,0)

Quincy College (1,0) West Texas A&M University (1,0)

Quinnipiac University (1,0) West Virginia University School of Medicine (0,1)
Ravensbourne University (1,0) William James College (2,0)

Rivier University (1,1) Worcester Polytechnic Institute (1,0)
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Of those continuing to graduate school, the majority are enrolled in a master's degree program or a

doctoral program (Table 4).

Table 4. Degrees Being Pursued

2021 2022
N Percent N Percent
Master's degree 41 66% 41 82%
Doctoral degree (MD, JD, PhD, DDS, etc.) 11 18% 6 12%
Other 8 13% 3 6%
Bachelor's degree 2 3% 0 0%
Grand Total 62 100% 50 100%

Among graduates enrolled in further education 90% (Class of 2021) and 94% (Class of 2022) indicated
that their programs of study were related to their undergraduate major (Figure 12).

Figure 12. Further Education is Related to Major
100%
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INTERNSHIPS

The First Destination Survey includes a series of questions asking about the number and type of
internships completed while at KSC. In the classes of 2021 and 2022, we see that more than half of
these graduates reporting (21%, 31%) had at least one internship (60% and 57%, shown in Figure 13).
Table 5 shows the details of those undergraduate students who had at least one internship.

Figure 13. Number of Internships During KSC Career
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B 4 Internships B 5 Internships B 6 Internships B 8 Internships

N=128 (21%), 216 (216%)

Table 5. Undergraduate Graduates Internship Characteristics

2021 2022
Percent who had:
At least one internship 60% 57%
Any located in NH 83% 86%
Any paid internship 45% 44%
Any for-credit internship 73% 66%
Any full-time job offer 25% 34%
% accepting the offer 56% 51%
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Over 100 organizations hosted KSC students for internships. Table 4 shows these organizations, and
the number of students are indicated in parenthesis by class.

Table 6. Internship Organizations (Class of 2021, Class of 2022)

Alice Peck Day Hospital (1,0)

ALKU (0,1)

Ann Henderson Interiors (0,1)
Auschwitz Institute for the Prevention of Genocide (1,0)
B2W Software (0,1)

BAGLY (1,0)

Bauhan Publishing (0,1)

BBCA Legal (1,0)

Beeze Tees Screenprinting (0,2)
Bernie Sanders Campaign (0,1)

Big Beliefs Lab (0,1)

Bioxcell (1,0)

Brattleboro Memorial Hospital (0,1)
Brattleboro Retreat (1,1)

Bridges Domestic Violence (1,0)

BVH Integrated Services (0,1)
Cedarcrest (0,1)

Center for Health and Learning (0,1)
Champion Phys Therapy and Sports Performance (0,1)
Charlotte Hungerford Hospital (1,0)
Cheshire Medical Center (3,5)

City of Keene (1,1)

Clark Construction (0,1)

Clean Harbors (1,0)

Colony Hardware (0,1)

Consigli Construction (1,1)
Cranshaw Construction (0,1)
Dartmouth Hitchcock Medical Center (2,3)
Dartmouth ISURF (1,0)

Dover Teen Center (0,1)

Eagle Biosciences (0,1)

Electronics Imaging Materials (0,1)
Enterprise (0,1)

Feeney Brothers Utility Services (0,1)
Fenco Inc (0,1)

Florentine Films (0,1)

FreshAir Sensor (1,0)

Gardner High School (1,0)

GE (0,1)

Golgonooza Letter Foundry & Press (1,0)
Haley & Aldrich (0,1)

Harris Center (0,1)

HeadStart (0,1)

Home Health Care and Hospice of Cheshire County (1,0)
INBRE (1,1)

JetSweep Inc (1,0)

Kallan Sales Development (0,1)

KAMCO (0,1)

Kanekiki Farm (0,1)

Keene Downtown Group (0,1)

Keene Housing Authority (1,0)

Keene Recreation Center (0,1)

Keene Senior Center (0,1)

Keene State College (19,28)

Kevin Rohan Memorial Eco Foundation (1,0)
Liberty Mutual Insurance (0,1)

Life is Sweet (0,1)

Lindt and Sprungli (0,1)

Louis D. Brandeis Ctr for Human Rights Under Law (0,1)
Maps Counseling (0,1)

Margin Fuel (1,0)

Marine and Environmental Services (1,0)
Markem Imaje (0,2)

MAS Building and Bridge (0,1)

Material Research Furnaces (0,1)

MCVP (0,1)

Michael Petrovick Architects (0,1)
Michael V Testa Architects (1,0)

Michels Corporation (0,1)

MOCO Arts (1,0)
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Monadnock Community Hospital (1,1) Senior Center (0,1)

Monadnock Developmental Services (0,2) Sherwin-Williams (0,1)
Monadnock Sustainability Hub (1,0) Solarize Monadnock (1,0)
Mulleavey Electric, LLC (1,0) Sompo International (1,0)
New England Wire Technology (0,1) Springfield Hosptial (1,0)
New Hampshire Automobile Dealers Association (1,0) St Joseph's Regional School (1,0)
No Such Thing feature film (0,1) Stewart's Ambulance Service (0,1)
Northwestern Mutual (1,0) Sticker Cabana (0,1)
Nova Arts (0,1) Street & Savory (1,0)
Oatey (0,1) Surry Village Charter School (1,0)
Office of Youth Services (0,1) T.E.D. Consulting (0,1)
Omnibuild Construction (1,0) Teaselwood Design (0,1)
One Eve Communications (0,1) TedXKeene (0,1)
O'Neill Consulting (0,1) The Commons Newspaper (0,1)
Open Democracy (0,1) The Keene Sentinel (0,3)
Option 1 Fitness (1,0) The Lemkin Institute for Genocide Prevention (0,1)
Our Lady of the Meadows (0,1) The Money Game feature film (0,1)
PEK Honor Society (1,0) The Purple Goat (0,1)
Pentacle (0,1) Town of Jaffrey (0,1)
Reality Check (1,1) Tri County Mental Health Services (0,1)
Rise (1,0) Tucker Mechanical (0,1)
ROOT Center for Advanced Recovery (1,0) Unified Construction Group, LLC (1,0)
SAU 1 (4,1) VA Clinic (0,1)
SAU 28 (1,0) VELCO (0,1)
SAU 29 (7,10) Veteran's Administration Medical Center (0,1)
SAU 34 (0,1) Vision Engineering (0,1)
SAU 47 (3,0) Warrenstreet Architects (0,1)
SAU 57 (1,0) Wedzee (0,1)
SAU 60 (2,0) Whitney Brothers (0,1)
SAU 93 (7,8) Windham Regional Planning Commission (1,0)
SAU 94 (3,1) WNESU (1,1)
Securities and Exchange Commission (0,1) Worcester County House of Corrections (1,0)
Senator Elizabeth Warren's Office (1,0) WSESU (2,3)
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SATISFACTION WITH POST-GRADUATION PLANS AND KSC EDUCATION

For both classes most graduates strongly or somewhat agreed they were satisfied with their post-
graduation plans (80%, 79%).

Figure 14. "l am satisfied with my post-graduation plans"

2022 49% 30% 11% 5% 4%
2021 51% 30% 12% 4% 4%
0% 50% 100%

B Strongly agree B Somewhat agree B Neither agree nor disagree B Somewhat disagree B Strongly disagree

N=134 (22%), 234 (34%)

The majority of graduates also agreed that KSC adequately prepared them for what they will be doing
next with 78% and 76% that strongly or somewhat agree (Figure 15).

Figure 15. "l believe that my time at KSC adequately prepared me for what | will be doing next."

2022 35% 41% 8% 10% 6%
2021 38% 40% 10% 8% 3%
0% 50% 100%

B Strongly agree B Somewhat agree W Neither agree nor disagree B Somewhat disagree B Strongly disagree

N=134 (22%), 234 (34%)
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Higher percentages of graduates were satisfied with their KSC education with 88% and 81% extremely
or somewhat satisfied. (Figure 16).

Figure 16. "Overall, how satisfied were you with your education at KSC."

2022 43% 38% 4% 8% 7%

2021 45% 43% 1% 4% 6%

0% 50% 100%

M Extremely satisfied B Somewhat satisfied B Extremely dissatisfied

B Neither satisfied nor dissatisfied B Somewhat dissatisfied

N=134 (22%), 234 (34%)
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APPENDIX A - DEMOGRAPHIC PROFILES

Profile of Class of 2021 and First Destination Survey Respondents

(N=621)
Column Percentages
Class of Online Survey | SLELEiL "
knowledge rate
2021 respondents
data

Graduation Term
December 2020 15.0% 16.0% 13.1%
May 2021 85.0% 84.0% 86.9%
Residency
Resident 42.7% 47.5% 38.2%
Non-resident 57.0% 52.5% 61.5%
New England Regional 3% 0% 0.3%
Gender

Female 59.4% 74.5% 55.7%

Male 40.6% 25.5% 44.3%
Race/Ethnicity
American Indian or Alaskan Native 0.3% 0.7% 0.3%
Asian 1.0% 2.1% 0.3%
Black or African American 1.8% 1.4% 1.6%
Hawaiian/Pacific Islander 0.2% 0.7% 0.0%
Hispanic or Latino 4.7% 2.8% 4.8%
2 or more races 1.3% 2.1% 1.6%
Non-Resident Alien 0.5% 0.6%
Unknown 7.4% 9.2% 5.4%
White 82.9% 80.9% 85.4%
First Generation Status
Yes 46.7% 51.8% 45.2%
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Profile of Class of 2022 and First Destination Survey
Respondents
(N=698)
Column Percentages
Class of Online Grads with
2022 Survey "knowledge rate"
respondents data
Graduation Term
September 2021 7.2% 3.5% 8.3%
December 2021 15.9% 14.7% 14.6%
May 2022 76.9% 81.8% 77.2%
Residency
Resident 47.0% 52.3% 42.5%
Non-resident 53.0% 47.7% 57.5%
New England Regional 0% 0% 0.0%
Gender
Female 57.4% 70.5% 50.0%
Male 42.6% 29.5% 50.0%
Race/Ethnicity
ﬁ;rl?\/r;can Indian or Alaskan 1% 0% 0%
Asian 1.4% 1.9% 1.2%
Black or African American 2.4% 1.6% 3.5%
Hawaiian/Pacific Islander 0.0% 0.0% 0.0%
Hispanic or Latino 3.3% 5.8% 1.2%
2 or more races 2.4% 2.7% 2.4%
Non-Resident Alien 7% 1.6% 0.0%
Unknown 6.7% 8.5% 4.7%
White 82.8% 77.9% 87.0%
First Generation Status
Yes 45.0% 48.4% 40.2%
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